SECTION - / (MCQs) 

The main purpose of the supervision of teaching 
the: 

(a) Advancement of pupil welfare 

(b) Proper utilization of school facilities 

(c) Canying out of the curriculum 

(d) Achievement of success in examination 
Supervision should be primarily: 

(a) Preventive and critical 

(b) Preventive and corr :ctive 

(c) Constructive and cn ative 

(d) Construction and critical 

The basic purpose of supervision is to help: 

<“> Teachers in improving methods 
ft-)Teach e rsi„ u „ derstandingpupj| 

< c > Teachers in dealing pupils 

The dim™ ' Cam m ° re effeclivcl >' 

(he: ^ scl 'Ool teachers are directly response 


( a ) Headmaster 
^ Parents 


(b) DEO 
(d) Students 


cational 


Administration 


Th e criticism most frequently^lZTT^^^ 
administrators is that: led at school 

(a) They like praise 

(b) They are to lazy 

(c) They fail to provide leadership 

(d) They do not know teachers 
The school headmaster are expected to- 

(a) Put into operation the course of study 

(b) Hold daily meetings 

(c) Prepare the budget 

(d) All of the above 
A supervisor is one who: 

(a) Provides friendly help 

(b) Inspects classrooms 

(c) Gives directions 

(d) Criticizes the teaching method 
The effective supervision is indicated by: 

2 22 rda "'° nS be ‘ Ween supervisors 

e P>ng teachers in their teaching 

WH e ' P i n g teachers becoming more self sufficient 

T ru'czmg teacher’s lessons 

(at t ^ 001 P ° llCy Sh0U,d ^'determined by: 
e professional educators 
( j Headmasters 

^ Citizens • 

M) Ci ‘ kens educators 
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14. 


15. 


16. 


17 . 


Qualify M.Ed M a* 

T lie"chie^ s Ponsibility °f the principal is: 

(a) Organize and administer the guidance progra ninie 

(b) Provide leadership in instructional plan 

(c) Maintain school records 

(d) Handle discipline problems 
Indication of democratic attitude is: 

(a) Equal rights (b) Participation 

(c) Cooperation (d) All of the above 

The history of administration goes back to: 

(a) 3000 BC (b) 4000 BC 

(c) 5000 BC (d) 6000 BC 

Administration means: 


(a) To look after 
(c) To run 


(b) To protect 

(d) To establish 

The function of educational administration ^ 
management is: 

(a) Instructional tasks (b) Non-Inslructional tasks 
(c) Both a & b (d) Noneofa&b 

Provision of good educational environment is: 

(a) Instructional tasks (b) Non-Instructional tasks 

(c) Both a & b (d). None of a & b 

Arrangenient of physital resources is: 

( a ) Instructional tasks (b) Non-Instructional tasks 
( fc ) Both a & b. (d) Noneofa&b 

aain tyjoes of administration are: 

(a) 2 ' 

(b) 3 
(d) 5 . 


(c) 4 
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eduC at iona\ Administration 

Which is not the type of administration: 

(a) Instructional administration 

(b) Authoritarian administration • 

(c) Democratic administration 

(d) Laissez Faire administration' 

Which is not the characteristic of authoritative administration: 

(a) Rudeness 

(b) Suppressing the subordinates 

(c) Strict discipline 

(d) Sharing 

Authoritative administration is based on: 

(a) Dictatorship (b) Mutual sharing 

(c) Non-Interference (d) None of the. abovr. 


19 


20 . 


21 . Democratic administration is based on: 

(a) Dictatorship (b) Mutual sharing 

(c) Non-Interference (d) None of the above 
Laissez Faire administration is based on: 

(a) Dictatorship (b) Mutual sharing 

(c) Non-Interference fd) None of the above 

On '■ 

Boss is right” is the feature of: 

( a ) Authoritative administration 

(b) Democratic administration 

( c ) Laissez Faire Administration 

24 ^ AH of the above 

' Respect o f opinion is the feature of: 

( a ) Authoritative administration 

(b) Democratic administration , . 

( c ) Laissez Faire Administration 
All of the above 




Qualify M.EdJ M a 


Sense of responsibility is not c a red in; 

(a) Authoritative administration 

(b) Democratic administration* 

(c) Laissez Faire Administration 

(d) All of the above 

Literal meaning of supervision is: 

(a) Superior Knowledge and Power 

(b) Superior knowledge and service 

(c) Superior efforts and services 

(d) . None of the above 



"Supervision is not to control the teacher but to work 
cooperatively” is the saying of: 


(a) Glatthom (b) Hoy and Forsyth 

( c ) Ha m's (d) Glickman 

Who said “Supervision is the set of services 

fnr Iparhpr rl»,,«l * ... ... • ' . 


no said Supervision ts the set of services and processes 
for teacher development to attain goals of school”. 

(a) Glatthom (b) Hoy and Forsyth 

(c) Harris (d) Glickman 

carnedtutby leamiI1S ' Pr ° CeSS Sl l ervi ? ion is usually 

(a) Principal (b) Teacher ( c ) Parents (d) Society 
sscssmem of how well a school is performing” is: 

(a) Administration c 

f«> Inspection , Su P ervis,on 

According t0 Fa yo | , (d > AI1 of *e above 

(a) 4 ... > elements of administration are: 

a -4 . o 5 Gu ( :’ 6 w 7 

administration are- ^ anc * Urwick, elements 1 

(a) 4 6 ' . 

(c) 6 ( b ) 5 

(d) 7 
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nnnal Administration 
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36. 


37. 


38. 


In “POSDCORB” CO stands for: 

(a) Cooperation (b) Collection 

(c) Coordinating (d) Correlation 

To make arrangements is the part of: 

(a) Planning (b) Organizing 

(c) Commanding (d) Coordinating 

Execution of plans and decisions is the part of: 

(a) Planning (b) Organizing 

(c) Commanding (d) Coordinating 

To bring harmony among all the elements of programme 
is: 

(a) Planning (b) Organizing 

(c) Commanding (d) Coordinating 

School Budget includes: 

(a) Development expenditure 

(b) Non-development expenditure 

(c) Both a & b 

(d) None of a & b 
BM stands for: 


(a) Budget Money (b) Budget Monitoring, 

^ budget Materials’ (d) Budget Manual 

Non-development budget includes: 

( a ) Salaries 

!b) Running expenditures 


40. 


(c) Maintenance of building 
W) All of the above 

^ ew libraries, laboratories etc are constructed under: 
la) Development Budget (b) Non-development budget 
) Both a & b (d) None of a .& b 


Qualify M.EcU M a 
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44. 


45. 


46. 


48. 


Leadership is the ability: 

(a) To influence 

(b) To motivate 

(c) To achieve organizational goals 

(d) All of the above 
Staff development means: 

(a) Recruiting staff 
(c) Increasing staff 


Selecting one course 
alternatives is: 


(b) Training staff 
(d) Decreasing staff 
of action among variotc 


(a) Planning 

(c) Decisionmaking 


(b) Organizing 
(d) Coordinating 
Who is called father of scientific management theory 

(a) Fredrick Tylor (b) Henry' Fayol 

(c) Elton Meo (d) Terry' and Franklin 

^ ho is the lather ot operational management theory: 
(a) Fredrick Tylor (b) Henry' Fayol 


(c) Elton Meo 


, (d) Terry' and Franklin 


All Go\t. grants and expenditures are maintained in: 
(a) Cash Register (b) Acquittance Roll 
ontingent Register (d) Stock Resister 


In 


refi s g r pF adva " ce ' ihe n ° ° f insui||me " isfc i 


(a) 24 
(c) 30 

Sloping aliemaiives is 
(a) Organization 
(c ) Direction 


(b) 36 
(d) 40 
a step of: 

(b) Planning 
(d) Control 


tionaf Administration ^ 

How funds in. a given penod will be obtained and spent 
is: 

(a) Allocation (b) Expenditure 

(c) Budget (d) Receipt 

ACR means 

(a) Annual confidential report 

(b) All correct responses 

(c) Annual correct report 

(d) Annual confidential result 

Type of supervision encouraging variety, originality 
and independent experimentation is 

(a) Preventive (b) Corrective 

(c) Constructive (d) Creative 

Who advocated bureaucratic theory 1 

(a) Campbell (b) Her/bcrg 

(c) Max Weber (d) Henry Fayol 

Directing must be consistent with. 

(a) Organizational policies (b i Procedures 

(c) Job descriptions (d) All of the above 

In case of new recruitment the probation penod !- 

(a) 03 years (b) 02 years 

(c) 01 year (d) 06 months 

J he Power delegated throughout an organization is 

(a) Control (b) Command 

(c) Centralization (d) Decentralization 

The lather of modem theory of management is 

(a) Tvler (b) Henry Fayol 

(c) Max Weber (d) Gullick 



Qualify M.Ed./M a 

" ~ ' 

The smallest interacting parts of a systems are: ^ 

(a) Input ( b ) Components 

(c) Structure (d) F ee d back 

Which pension is granted to civil servant who retj r . i 

the age of sixty: ’ Cs,n 

(a) Superannuation (b) Invalid 

(c) Retiring (d) Compensation 

All financial transaction of the school occurring r 
day to day is entered in: & r oin 

. 

(a) Cash Book (b) Stock Register 

(c) Log Book (d) Service Book 

. The P rocess of directing others, towards ih I 
accomplishment of some objectives is: e 

(a) Communication (b) Managing 

(c) Leadership (d) None of the above 

Micro Planning is done in: 

(a) Top Management 
(b‘) Middle Management 
(c) Lower Management 

n & Lower Management ‘ 

(a) Two moTt, 01 ^ lniliated for the period of less than: 

V V * (h) Three months 

Wl five months 

The individual i„ lhe * 

and coordinating j s ® rou P & 1Ve n the task of directing 

(a)- Leader 

(c) Instructor ^ Su P ervis or 

A chmV W Guide 

n cnoice made h 

called: een two or more alternative is 

(a) Assumption 

(c ) Reporting 


(b) Decision 

(d) None of the above 


£duc 
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69 . 


70 . 
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The cash book is maintained by: 

(a) DDO (b) £)y D£ q 

(c) DEO (d) EDO 

Authoritarian model is more suitable for 


(a) Confidence 
(c) Achievement 

Teachers salaries 
written in: 

(a) Cash Register 


(b) Improvement 
(d) Discipline 

and allowances collectively 


are 


(b) Acquittance Roll 

(c) Contingent Register (d) Stock Register 

To motivate the other to achieve certain goals is: 

(a) Planning (b) Leading 

(c) Controlling (dj Organizing 

elSXdfif Viti6S WWCh IS attai " 

(a) Learning (b) Curriculum 

(c) Instruction (d) Syllabi 

Superannuation/retirement age in Pakistan is: 

(a) 65 years ( b ) 62 ye ars 

(c) 60 years (d) 58 years 

Pension is given if the retirement is after service of: 

(a) 20 years (b) 15 years 

( c ) 35 years (d) 25 years 

Person who possesses qualities of leadership is: 

(a) Leader ( b ) Manager 

(C ) Administrator (d) Officer 

he process of making judgment is called: 

(a) Budgeting ( b ) Evaluation 

( c ) Demonstration (d) Documentation 
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The cliaraeierislics ol'godd planner arc: 

(a) Optimistic (b) Motivator 

(c) Producer (d) All of them 





^0, 


What does E & D Rules mean: 

(a) Efficiency and duty ntlcs 

(b) Efficiency and department rules 

(c) Efficiency and discipline rules 

(d) Effective and discipline rules 
A.D.P is an abbreviation of: 

(a) Annual Development Programme 

(b) Annual Duty Programme 

(c) Annual Division of Performance 

(d) Annual Debating Programme 

Education in Pakistan is the responsibility of»k, 
government under devolution of power * * 

(a) Federal (b) District 

(0 Dtvtstonal (d) p rovincja| 

pcopfeT ,S C0ncemra,ed «» hands of one o,f„ 

(a) Control ,, . r , 

(r \ n - ( b 7 Command 

(c) Decentralization rv„, .• • 

Whaticppnf i '^Centralization 

"aits central admimstratjon: 

a 0r 8antzation .. . .. 

(c) Decicinn . • Communication 

1,1 POSDJR p^ d mg ^ Coordination 

^ DR ' R stands for: 
w Reporting 

( c > Representing (b) Rcsponse Repl - V 

S.N.E. is an aki Directing 

(a) J , bbrevlat >on of 
W Schedule of n6w 

ib > S«hedul eofn “ Penence 
ini n , • ML 'v entry 


tl onal Administration 
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Schedule 0 f n e W g nl ^ 

System ofn XpQndlt ure 
, of nevv entry 


gclucat 

g2 . The teacher is considered in the world as 
(il ) Religious agent (b) Change agent 

(C ) Social agent (<J) PoJitica| . 

. The level of school administration can best h • , 

through: Dcsl be judged 

(a) Head teacher-teacher relations 

(b) Beautiful building 

(c) Learning out comes 

(d) Teachers students relations 
Acquittance roll is used for: 

(a) Salary disbursement (b) Stock 

(c) Govt, grams (d) Expenditures 

ZtS: ty T h ° rgamza,i °" al reS0l trces contribute 
(a) Effectiveness (b) Efficiency’ 

(0 Out put ( d) Production 

A l transactions should be entered in which register- 

’ ee (b) Cash 

(O Funds (d) With drawl 

* eSSTE p“* “ d ^ ^ of 

(a) Administration ( b ) Inspection 

W Supervision (d) Management 

’concept of inspection was first introduced in: 

<a) Pakis '“> (b) India 

• cl England ( d) China 

u dgefing is an estimation of: 

U) fac °me and Investment 

(M ^vestment ‘ 

(C) ^ COnie and Expenditure 
(d) All of ihe above 






Qualify m. f h 


The authorized person of staff performance j s . 
(a) Teacher (b) Head teacher 

(c) Student (d) Clerk 

An element of fear and anxiety is found in: 

(a) Supervision (b) Guidance 

(c) Management (d) Inspection 



Expenses of newspapers, coal ice ot 
written in: ' ’ Stat, °nery 


(a) Cash Register (b) Acquittance R 0 ]i 
(c) Contingent Register (d) Stock Register 
In Laissez faire Leadership - the leader: 

(a) Controls the group (b) Motivates the gr„„„ 
(0 Avoids the group (d) Appreciate the 
MJ.S. is the abbreviation of: 

fa) Measurement Information System 

fb) ' /fana g^enf Information System 

" ^ 

/ ’ " 5 - • 


' r 


i 



99 . 

100 


9 g Correspondence register is used- - 

(a) Dispatching mail (b) R fceivin . 

(c) Both a& b tdi Wn d 

. , . (d ' None of a & b 

Private schools in Pakistan were Nation^ 

(a) 1962. (b) ,982 (c) j^^ated i n; 

in which register, remarks are written when ‘!n!r ■ 

commended for a special merit or rP nnJ tudent Is 
misbehaviour. P n or punished for 

(a) Accession Register ( b ) Conduct Register 

(c) Examination Register (d) Log Book 

The determination of human and material rP 
successful management is: m resources for 

f an , ning fl» Organizing 

c, Leading ( d ) Controlling 

Inspection officers of education ***** 
the particulars, merits, demerits and viTsTm ^ 
fa) Accession Register (b) Conduct Register 
fc) Examination Register (d) Log Book 

******** by fotZZ,™ * ***** - 

-^ss«rfe -ten o ^ ?;■ ^ orierr » ieac. to 

' r — - 1 - -T- X' 

- jdier 

1 Vasenevs cr*s sgasaBe^siaEur jsek. 
,= D1 ^ be a-jdk offfe -3s 

^ ; - 1 C 10 £ '* 

r or her*- rrvp — - 

_____ _ t chjsl w -mcr 1 esse; 

01 t>o\^ shall re saack off ie “3s. 

<a) 6 . _ 

(bj 5 

icj i n 

id) 12 
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T jg r 

- . — 




Qualify M.Ed./M ^ 


When is slock annually checked or physically^'' 
(b) I" April "* 

M December 


(d) 31' 


(a) r January 
(c) 30 u> June 

How much concession fees is admissibl 
brothers/ sisters of a stuuent in an institution ° f ° r 
same management. 

(a) Full (b) Half 

(c) One third (d) One fourth 

What is the minor penalty under E & D rules 

(a) Censure 

(b) Without promotion of increments 

(c) Stoppage of efficiency bar 

(d) All above 

I- 10. W hat is the major penalty under E&.D rules 

f !**“" * ‘ l " ar kwowry pfic 

' i- ^ 

' aio * 


p^nc ational Admin i stration 


115. 


116. 


Earned leaves that a V , 1VI 
department can avail per motlv 

(a) 0nC (b) Three 

< c) Five (d) Seven 

Burned leaves .hat a evil, servant 
department can avail p cr month; 

(a) 0ne (b) Two 

(C) F ° Ur (d) Six 

Who belongs to vacation department, 
(a) Head of institution (b) Clerk 

(e) Grade- 4 Servant «) Teacher 


-—^79 

Clv, l servant 'j n " 
oth: n Ration 


non-vacation 


tlZ The ^ med ?eav e account of Gazeffc** 

mamtamedbyr servants. is 




r 2Tn_ 


ire: 


CEIa ffi3staaDes r ^' 3l5e ' -• 1 time under ordrsn 


2 19 


fb) 10 
(d) 20 


. nun5 casual Jeavo- 

','CCial circumstances are- San ^ tloned at a tune unde 


is. 5 


(O ‘.5 


Maxim 


(b) 10 


(c) 15 


(d) 


20 


' Cji Offer 

- ' •*-- - Qfaoea- 

... ‘ <J>y Service 3ook 

(Cj ^2 Book y jt a - 

■pjjg . (o) Acqmtaace roll 

JpedicaJ cmificate^^ ° leave on - r,i - ^tbon: 

(a l 100 da vs 

(c) , ,n < b) 120 davs 

(L 1 l40da\^ 

The m • ^ 1^0 days 

grants L Um P en °d of leave on full pay that can be 


Slanted at r,n . penod ot !cave on full pay th 
(a) loo ^ tlme medlca * certificate is; 

(o .doz: ^ ,2 ° d ^ 

^ (d) 180 days 





r 


7b? fc£>€* *2- ** ** tt ' *fc ^ 

0*s& Leave : b Medical Lea-i e 
■ r ) Recreate® -bean e (d,. AJJ above 
~u\ per . oa or' cu\ c u :• o... p av 
(a) I year (hi 2 years 

(c) 5 yews (<J) 7 years 

Fhe maximum period of leav e prcparatorx to ivt 
D) 100 days (b) 200 days 

(e) 300 days (d) 365 days 

The salary is given as leave encashment for: 

(b) 200 days 




a.. ™ w '•*&** 


orate is. 


(a) 180 days 

(c) 300 days (d) 365 days 

1 lie condition for leave encasliment is: 
fa) Complete 30 years of service 

(b) Surrendered LPR 

(c) Both a & b 

(d) None of a & b 

The period of maternity leave is: 

(3) 60 days ,, 

(c) 1 00 days. . H w yS 

Maternity leave . ( ) ° dayS 

vacation depart menls n fo ^ e aVa,led hy ladies ,n 0 

( a ) One time ’ , , - 

(b) Two times 


(s i One year cl . x ~ 

Kf yean; 

(c) Three Years ut r 

' W four years 

The budget in which grants for new 

demanded is: e " instruction are 

(a) Annual Budget 

(b) Dex’elopmenl Budget 

(o) Non-development Budget 

(d) Supplementary Budget 

The budget in which salaries of , , 

demanded is: 0 employees arc 


132. 


133. 


I 


(°) Three times 

How many ii ^ Four Ernes 

I emale servants fn l,,aIenilt y leave can be availed 

(a) Two time Vacatlon department. 

(b) Thre e times 

(c) Four times 

(d>Ala « times When needed 


(a) Annual Budget 

(b) Development Budget 

(c) Non-development Budget 

(d) Supplementary Budget 

The source of income of school is 
(a) Govt. Grants, (b) Funds 

(0 Donations (d ) A]| ab<)ve 

U " s °f schools are received from: 

(a) Govt, (b) Teachers (c) Students on n 

The iisa nff, j W students (d) Donation 

/ x n unds received from students is: 

{ ) Deposited in Govt, treasure 

(b) Spent on students only 

(C> Spent on institution only 

!v d) Spent on students and institution 
Hion fee is received from: 
a ) Primary school students 
) Elementary school students 
J High School Students 
(d ) None of above 
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137. 


138. 


139. 


140. 


141. 


142. 


143 


_ ' — 

The share of science fund in union fund at 
level is. IC % 

(a) 10% (b) 25% / 

(c) 50% • (d) 75% 

Money received and disbursed is entered in- 
(a) l og Book tb) Cash Book 

(c) Order Book (d) Acquilance roll 

The least distance for which traveling allow 
availed is: ’ anc e can be 

(a) JOkm (b) 1 2km 

(c) 14km (d) 16km 

School Management is concerned with: 

(a) Efficient use of resources 

(b) Effective educational environment 

(c) Achievement of Educational Objective 

(d) All above 

zzz r ,hebasic :;r ofMm ^ 

M r .. (b) 0r gamzing 

Thecr 8 <d) Couns elling 

The characteristic of community is- 
^ ^^ofi„, mctivcpeoph 
(oj Same goal 

id! ::::r trad,ti ° n and 

^ ho manages ihp «i * 

(a) AEO e,eme "taiy school at District Level. 

ft) DEO Oy. DEO 

School m, (d) DPI ■ 

'°° 1 Management c 

faj J 97 j °Mmittccs were established on 

(c) 199 4 (b) 1984 


E ducational Aaministra tic 

144. 



as: 
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148. 


149. 


H|. 


(d) 2000 


The function _ 

(a) Provision of resources ° mni itte e i S; 

(b) to solve the P">bfen, sr 

(0 To develop rappon bet ; '“ de ™* and p:rems 
(d) All above hcr an d parents 

145. School Management Committee w-k 

( a ) School Council ,enamc d in 2000 

(b) Parents Teachers A«„ cjalion 

( ) Students > Parents and Teacher 

(d) Slud »t. Teacher Assoc, at, ion * 

The space required /or classroom in Ft , 

(a) 0.40m 2 , n Piementa^. school ,V 

(c) 0.60m 2 

TI (d) 0.70m J 

he space required for classroom • 

(a) 1/4 m 2 00mmsc c^da:; school is 

Wlnr 1/2 nr 

Thr* K* 1 nr 

Tbc biggest library in Pakistan is- 

i* Punjab Public Libraty Lahore 

b Q^e-A^ ^r^^ore 
‘ ' P “W.c Library Multan 
P ) Dtal Singh Library Lahore 

and mi!en ‘ d & 

Planning 

(c) i . * 1^) Organ.;/ pc 

heading 

Tho >i " Id) Contrul.'i; ■ 

b*ctncn, that regulates the mane - , 

c , P ' ann "' S (biOrv / 

’ ^ {.II Cortrolhng 
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0 






The process undertaken to coordinate the acti Vl v 
others to achieve the results is known as: " e; 


Qualify M.E d ./m , , ^ 

~ ! J .„finnal Administration 

loordinatp U ca - — 


(a) Supervision (b) Management 

(c) Organization (d) Direction 

The first step in the process of administration j s - 
(b) Organizing 
(d) Leading 
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The first step 
' (a) Planning 

(c) Controlling „ , e 

The process; of efficiently getting activities co 
with and through other people is called: ni ^ e,e <i 

(a) Administration (b) Curriculum 
(c) Guidance . (d) Research 

The last step in decision making is to: 

(a) Selecl the best alternatives 

(b) Evaluate the alternatives 

(c) Develop the alternatives 

(d) Establish decision criteria 

™ 4 ;r ger iS d0i " 8 thC evalua,i0n ° f “ ProjM W 

(a) Planning ( b ) Organizing 

T Ca '" S (tJ ) Controlling 

"' e mana8e "'“ 

(a) Planning /, x „ t 

(0 Leading £ ° rgan,zin 8 

Co-curricular w' • • d) Conlrol,,n 8 

va <ues in studen( are tlCS ° rgani2cd t0 develop social 

(b) Scouting 

(d) Gardening 
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( a ) Debates 

(c) Do, l making r n 

Chairperson of school 3 

Head , eaeh er 001 C0UnC ' ,is; 

»)An ylcacherorscho „, 

«) pJ™” lorn ' con "’ n ' ni| y 


The sp^ial daily all °*a"c7on^^^ 

(a) 430 ' (b) 700 

(c) 450 (d) 825 

The maximum Limit for maternity leave is- 

( a) 100 days (b) 90 days 

(c) 25 days (d) 45 days 

First statement of excesses and sum j 
department in month of: e nder is sent to 

(a) November (b) Deccmber 

(c) January (d) Febni ^ 

The Service Book is maintained for the civil . 
grade: c V1 * ser vants of 

(a > '-5 (b) ,., 5 

LI) All Govt. Servants 
C ash book should be written’ 

(a) Daily (b) Monthly 

(c) Quarterly (d) Annua|]y 

Time table of a school depends upon: 

(a) Activities in school (b) School working hours 
!/ Number of teachers (d) Number of students 

se^TnTor tf p 3nt ^ b ° repeived ^ a government 
be marriage of the daughter: 

(a) JO days before marriage 

) W ithin 90 days after marriage 

c) Wiih 120 days after marriage' 

2 Within I SO days after marriage 
btudy leave ■ 

enm ' e ls granted to a government servant alter 

Conl 'nuous service of: 

{a) 2 Vears ( b ) 3 years 

4 Ycars (d) 5 Years 



( h ) POSDI 
«*) POCCC 


1 67. All mnes in cash book are ini tiated fc , 

(a) DDEO (b) DEO 

( c ) EDO (d) DDO 

1 6S. Layoff of an employee means: 

(a) Decmitment (b) Suspension 

(c) Retirement (d) Comp„| so 

169 . Job specification means: lre ' 

W Requirement of job (b) Nature or job 
(c) Scope of job (d) Description of; l 

NO. Generaily'a primary school liming J ° b 

(a)3.4l,„„ rsdai , v (b)4 . 5 „ 

(c «bo,, rsda „ (d)6 . 7houre > 

dt:„ d.oc 0mroI LJ 

Dt '° (w deo 

(c) DDO 

o n , , (d) EDO 

Sparkplug of the school is 

(a) Curriculum 0 

f c > Timeubfc Syll3bus 

ln l '"i4 Loon,? , ,J) Sch ° o1 assembly 

bv e parts a s Wd divided managemen , « 
(») POSDR 


•^enj 






Qualify M.Eri 
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DEVELOPMENT 


Rsnrr 





